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“Pursuing Our Vision
..... Preserving our Values
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[[ Retirement CalPERS 2@55
The City pays employee’s 7% share + 14.21% more

[[ Medical [[ Dental [[ Life Insurance

Optical Reimbursement for prescription eye wear: $200 annually.
Vacation Paid vacation of 10 days to start to 25 days maximum.
Holidays 10 fixed and 2 floating annually

Sick Days 12 Annually

Bi-lingual Incentive : $80 per month

Tuition Reimbursement: $2,000 Annually

Pre-Tax IRS 125 Flexible Spending Account

Pre-Tax IRS 457 Retirement Plan

Employee Assistance Program

Bereavement Leave

Credit Union Membership
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